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Vision, Mission and Core Values

Vision
To be a part of the universal human quest for development and progress by

contributing high calibre, ethical and socially responsible engineers who meet
the global challenge of building a modern society in harmony with nature

Mission

e To attain excellence in imparting technical education from the undergraduate
to through doctoral levels by adopting coherent and judiciously coordinated
curricular and co-curricular programs.

e To foster a partnership with industry and Governmental agencies through
collaborative research and consultancy.

e To nurture and strengthen auxiliary soft skills for overall development and
improved employability in a multicultural workspace.

e To develop scientific temper and spirit of enquiry in order to harness the
innovative talents.

e To develop a constructive attitude in the students towards the task of nation-
building and empower them to become future leaders.

e Tonourish the entrepreneurial instincts of the students and hone their business
acumen.

e Toinvolve the student and faculty in solving local community problems through
economical and sustainable solutions.

Core Values

e Academic integrity through honest, fair and ethical and transparent processes

e Excellence in teaching-learning through student centric pedagogy and state of the
art facilities

e Tolerance for diversity among the faculty and students through freedom and respect
for everyone without discrimination

e Interdisciplinary interaction through elective courses, projects and R & D work

e Faculty Development through support for qualification improvement, research,
innovation and publications

e Student development by nourishing creativity, imparting life skills and instilling social
responsibility.



Recruitment Policy and Procedure

Recruitment Planning

1.1 The cadre wise requirement of teaching and non-teaching staff is sanctioned by the
Sultan-ul-Uloom Education Society from time to time.

1.2 The Heads of the Departments and Sections will intimate the Principal about the
number of cadre wise vacancies of teaching and non-teaching staff in their respective

departments and seek initiation of process for filling up of the vacancies.

1.3 After ascertaining the validity of the requests received from the Heads of the
Departments and sections, the Principal will seek approval of the Hon. Secretary, SUES

for release of advertisement in the newspapers.

1.4 The advertisement will normally be released in three newspapers, One English, One
Urdu and One Telugu. Advertisement for professors and Associate Professors will be
release in national level English newspaper. All other advertisements will be released

in local newspapers.

1.5 After receipt of the applications, scrutiny is done by the Head of The Department and

the list of eligible candidates will be intimated to the Principal.

1.6 The Principal will constitute a selection committee as per norms for teaching and non-

teaching staff and schedule the interviews.

1.7 The Minutes of the selection committee will be signed by all the committee members

and based on it the Principal will initiate the process of issue of appointment orders.

Workload of Teaching Staff

The weekly contact hours of teaching staff shall conform to the AICTE guidelines.

Principal — 6 hours Associate Professor — 14 hours Concession of 2 hours shall
be gi inli f holdi
Professor — 14 hours Assistant Professor — 16 hours © glven .m. 'eu (.) © .|ng
any administrative office.




Eligibility Criteria for Teaching and Non-Teaching staff
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1.2

1.3

1.4

The eligibility criteria for teaching staff shall be in accordance to the prevailing AICTE
/ Osmania University norms.

The eligibility criteria for non-teaching staff shall be in accordance to the prevailing
Government of Telangana / Osmania University norms.

The institution follows the eligibility criteria, experience, scale of pay etc. as given in
G.0. Ms. No. 14 dated 20-02-2010 issued by Higher Education (UE.ll) Department,
Government of Andhra Pradesh and AICTE Regulations on Pay Scales, Service
Conditions and minimum qualifications for the appointment of teachers and other
academic staff such as Librarian, Physical Education and Training and Placement
Personnel in Technical Institutions and Measures for the Maintenance of Standards in
Technical Education — (Degree) Regulation, 2019.

The institution follows the eligibility criteria, experience, scale of pay etc. as
implemented through Order No. 2959/270/2010-2011/Budget-Gen dated 04-06-
2010, details of which are given in the document titled ‘Revised Pay Scales 2010’ (Non-
Teaching Staff), Issued by the Office of the Registrar, Osmania University, Hyderabad.



Service Rules

All the employees of the Institution (Teaching and Non-Teaching) are governed by the
‘General Service Rules of Sultan-ul-Uloom Education Society’ which came into effect on the
9th September, 2002 and are for brevity referred to as the General Rules.

The General rules have been promulgated in accordance to the Memorandum of Association
of Sultan-ul-Uloom Education Society. As a Muslim Minority Organization, the Sultan-ul-
Uloom Education Society is competent under Article 30 of the Constitution of India to
establish and administer Educational Institutions of its choice to promote scientific education
and develop the character of the younger generation, particularly Muslims.

The General rules are for the employee belonging to both Superior and Inferior Service of the
Institutions established and governed by the Sultan-ul-Uloom Education Society. Inferior
Service means the posts that are not covered in the Superior Service, including all Class-1V and
Class-lll employees, namely, Lab Attendants, Lab. Attenders, Security Guards, Gardeners,
Plumbers, Electricians and all lower posts paid from contingencies.

Superior Services mean all other posts not mentioned in the inferior service, viz., all Teaching
staff and non-teaching staff including Office Superintendents, Lab Supervisors, Computer
Programmers, Computer Operators, Senior Assistants, Junior Assistants cum Typists, Record
Assistants and other.



Leave Rules

All the employees of Muffakham Jah College of Engineering and Technology are governed by
the Sultan-ul-Uloom Education Society’s Leaves rules — 2002 which apply to the holders of all
posts under the control of the Society. The Rules have come into force from 9t September,
2002.

According to the Leave Rules — 2002, the employees belong to either Non-Vacation Posts or
Vacation Posts. The rules for Earned Leaves are different for Non-Vacation Posts and Vacation
Posts.

Employees are eligible to avail Casual Leave, Earned Leave, Half Pay Leave, Extraordinary
Leave, and Maternity Leave as per the eligibility and procedure laid down in the Leave Rules
—2002.

All kinds of leaves will lapse on termination of appointment of the employees or on his/her
resignation.



Conduct Rules

All the employees of Muffakham Jah College of Engineering and Technology are governed by
the Sultan-ul-Uloom Education Society’s Conduct Rules — 2002 which apply to the holders of
all posts under the control of the Society. The Rules have come into force from 9% September,
2002. The conduct rules shall not, however, apply to the part-time and daily wage employees.

Apart from general behaviour rules, the Conduct Rules — 2002 lay down the rule governing
issues like acceptance of gifts, part-time work, lending or borrowing of money, participation
in direct / indirect business, Secrecy and Association with the Press, Participation in Politics,
Participating in Strikes or similar activities, Drinking, Dealing with cases pertaining to relations,
Acquiring and disposing of movable or immovable property, Publication of books,
Communication of Official Documents or Information, Participation in Radio and TV
broadcasts, Discussing Policy or Action of the Society, Application for Employment outside,
Giving Evidence before any Committee, Commission or other Authority, Bigamous Marriages,
Dowry etc.



Classification Control and Appeal Rules

The Classification Control and Appeal Rules are notified under two parts; Part — | is titled
General, Part — Il Classification and Part Il Control. These rules are called the Sultan-ul-Uloom
Education Society Services (Classification, Control and Appeal) Rules. They have come into
force with effect from 9th September, 2002.

In Part-l (General) of the Classification Control and Appeal Rules, the preamble, applicability
and definitions are mentioned. The rules apply to all members of the various services in
Educational Institutions under the Society other than those appointed on daily wages or on
part-time basis.

In Part-Il (Classification) the various services relating to administration, teaching and non-
teaching etc., in the institutions under the control of the Sultan-ul-Uloom Education Society
are classified.

In Part-1ll (Control) the penalties which can be imposed upon the members of the services
mentioned in Part-ll, for good and sufficient reasons, are listed out. The rules governing
suspension, minor penalties, major penalties, condonation etc. are presented in detail. The
power to relax time-limit and to condone delay are also mentioned.



Faculty Incentive Scheme

Award of Incentives to the teaching staff is governed by the ‘Faculty Incentive Scheme’
approved by the Board of Governors of Sultan-ul-Uloom Education Society in its meeting held
on 28-08-2021. A committee is constituted vide Order No. 487/SUES/2021/556 dated 18-11-
2021 for the appraisal and recommendation of applications received from the faculty
members of the constituent institutions of SUES.

Sultan-Ul-Uloom Education Society has always been supportive of programs for faculty
development. It has been liberal in sponsoring the faculty members for qualification
improvement, participation in conferences, seminars, FDPs, online courses, paper
publications, R & D projects etc., paving the way for continuous development of their
professional profile. The Faculty Incentive Scheme is a major step in this direction, which goes
beyond sponsorship and introduces the concept of awards for excellence in academic
performance by the faculty members.

Implementation Guidelines v1.0 was published in December 2021. After that, certain
amendments in the guidelines were adopted. Thereafter, Implementation Guidelines v2.0
was published in February 2022 after incorporating these amendments.

For administrative convenience and timely disbursal of incentives, the scheme is
implemented by dividing it into two streams: i. Stream - 1: Incentives sanctioned by the Hol
and later notified to the Committee. ii. Stream - 2: Incentives recommended by the
Committee.

Faculty Incentive Scheme

STREAM - 1 INCENTIVES STREAM - 2 INCENTIVES
Sanctioned by respective Hols and Appraised and recommended by the
subsequently notified to the Committee Commuttee

. Publications
a. Books

1. Publications
a. Conference Proceedings
b. Open Access Journals
. Presentation
. Participation
. External Grants
a. Consultancy
8. Membership of Professional Bodies
9. Qualification Improvement
10. Award of Ph. D. Degree

b. Chapters in Books
¢, Journals (Zero Processing charges)
4. External Grants
a. Research Projects
b. Organization of FDP/Conference
. Patents and Copyright
. Awards and Recognitions
. e-Content Development
11. Faculty Excellence Awards
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Medical Insurance to the Employees

The teaching and non-teaching employees of Muffakham Jah College of Engineering and
Technology are extended the benefit of medical insurance through Group Medical Insurance
(Floater) and Personal Accident Insurance through ‘The New India Assurance Co. Ltd.’

The medical insurance facility is extended to the employees up to the age of superannuation.
The Insurance agency and the scheme may change from time to time in the best interest of
the employees.

11



Consultancy Services by the Employees

As a general policy, members of staff may engage in consultancy work after taking prior
permission as required provided that it does not conflict with: (a) Their main duties of
teaching (b) Discharging their administrative duties as specified or given by the authorities
from time to time (c) Examination work and (d) The interest of the Institution.

The consultancy committee shall be constituted by the Principal with a chairperson and
convener. The committee shall prepare general guidelines of consultancy cell along with
terms and conditions of sharing of consultancy fee between the staff and the institution.

The Consultancy Cell shall undertake/monitor all consultancy jobs on behalf of Institution.
The cell shall be headed by the Chairperson of the Consultancy Committee. The Chairperson
will be assisted by a team drawn from the relevant departments.

A request for consultancy can be received by any staff member but is to be ultimately
submitted to the head of Consultancy Cell for consideration. For each consultancy job, one
faculty member shall act as coordinator who shall be responsible for completing the job
within agreed terms and time frame.

While approving a consultancy proposal, the following factors will be taken into
consideration:

i That the normal duty of the individual staff member and the interest of the
Department/faculty is not affected

ii. The schedule of consultancy should be such which shall not disturb the academic/
technical priorities of the department

iii. Expertise is available within university

iv. Adequate infrastructure is available or can be arranged by the institution.

The consultancy fee received less the expenditure incurred on consumables, transport etc.
will be shared by the institution and the involved teaching and non-teaching staff in the
following ratio:

i. Testing consultancy services

Staff 60%
College  40%

ii. Design Consultancy Servcies

Staff 80%
College 20%

12



Miscellaneous

The teaching and non-teaching staff of Muffakham Jah College of Engineering and Technology
is extended the following benefits, in accordance to their eligibility as defined by the Sultan-
ul-Uloom Education Society from time to time:

Vi.

Vii.

Gratuity

Employees Provident Fund

Employees State Insurance

Festival advance

50% fee concession to children of employees studying in institutions run by SUES
Vide extract of BoG resolution communicated through order No.
377/SES/AM/2005/NIL  dated 26-10-2005 and  Office  Circular No.
383/SUES/2023/276 dated 17-05-2023.

Study leave to faculty for pursuing Ph. D. in regular mode

Doctor facility in the Dispensary

The latest guidelines approved by the Sultan-ul-Uloom Education Society are available with

the Principal.
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 1st March, 2019

AICTE REGULATIONS ON PAY SCALES, SERVICE CONDITIONS AND MINIMUM
QUALIFICATIONS FOR THE APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF
SUCH AS LIBRARY, PHYSICAL EDUCATION AND TRAINING & PLACEMENT PERSONNEL
IN TECHNICAL INSTITUTIONS AND MEASURES FOR THE MAINTENANCE OF STANDARDS

IN TECHNICAL EDUCATION - (DEGREE) REGULATION, 2019.

F. No. 61-1/RIFD/7"™ CPC/2016-17—In exercise of the powers conferred under sub-section (1) of
Section 23 read with Section 10(g), (h) and (i) of the All India Council for Technical Education Act, 1987 (52
of 1987) and after approval of the Government of India vide No. 1 - 37/ 2016 — TS.I1, Dated 18" January,
2019 followed by letters of even No. dated 29" January, 2019 and 12™ February, 2019, the All India Council

for Technical Education makes the following regulations; namely:

1.0 Short Title, Application and Commencement

1.1 Short Title

India Council for Technical Education Pay Scales, Service
for Appointment of Teachers and Other Academic Staff such
& Placement Personnel in Technical Institutions and
echnical Education — (Degree) Regulation, 2019.

These regulations may be called the All
Conditions and Minimum Qualifications
as Library, Physical Education and Training
Measures for the Maintenance of Standards in T
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1.2

1.3

1.4

Categories of Institutions to whom the regulations apply

These shall apply to all degree level technical institutions and universities including deemed to be
universitics imparting technical education and such other courses / programs approved by AICTE and
areas as notified by the council from time to time.

Date of Effect
a) Pay Scales and DA: The revised pay-scales shall be effective from 1.1.2016.

b) Other Allowances: Allowances such as Leave Travel Concession, Special Compensatory
Allowances, Children's Education Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, House Building Allowance, Travelling Allowance etc. shall be applicable
from the date as notified by the Central Government / respective State and UT Government from

time to time.

Effective date of application of Service Conditions

a) All other service conditions including Qualifications, Experience, Recruitment, Promotions
publications, training and course requirements etc. shall come into force with effect from the date
of this Gazette Notification.

b) The Qualifications, Experience, Recruitment and Promotions etc. during 01-01-2016 till the issue
of this Gazette Notification shall be governed by All India Council for Technical Education Pay
Scales, Service Conditions and Qualifications for the Teachers and other Academic Staff in
Technical Institutions (Degree) Regulation, 2010 dated 5™ March 2010 and subsequent
notifications issued from time to time.

¢) Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, faculty induction program, publishing research papers etc. However, these
requirements shall be permitted to be fulfilled till 31* July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazette to avail the benefit of
promotion retrospectively from the date of eligibility.

d) For incumbent faculty members, the date of eligibility up to 3 1** July, 2022 shall be allowed to be
according to the 6™ CPC Gazette notification published on 8" November, 2012. All the benefit of
promotion to such candidates be permitted retrospectively on the date when he/she became
eligible.

¢) It may be noted that, no further extension would be given beyond 31™ July, 2022 and those who
do not meet the essential criteria despite the above grace period, shall lose an opportunity for

getting promotion retrospectively. However, they will be eligible for promotion from the date
they meet these criteria thereafter.

f) In cases, wherein interviews are already conducted either for direct recruitment or for promotions
but candidates did not join, such candidates may be allowed to join. Their further up-gradation
will be governed by this notification.

g) In cases, where advertisement was published, applications invited but interviews have not been
conducted till publication of this notification, the institutes / employers are required to publish
corrigendum and processing of applications must be done in accordance with the provisions

given in this notification.
2.0 General
2.1 Revised Designations and Mode of Appointments

There shall be only three designations in respect of teachers in degree level technical institutions as
far as cadre structure is concerned, namely Assistant Professor, Associate Professor and Professor
as given below in Table 1. Also there shall be no change in the present designations in respect of
Library, Physical Education and Training & Placement Personnel at various levels.

Following mode of appointment shall henceforth be used:
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Table 1: Cadre Structure and Mode of Appointment

Sr.
No.

Designations  of  Teaching Entry | Level | Mode of Appointment
Faculty Pay

Assistant Professor 57700 10 Direct Recruitment

Assistant Professor (Senior Scale) 68900 11 Promotion

LS

Assistant Professor  (Selection 79800 12 Promotion
Grade)

Associate Professor 131400 13A1 | Promotion / Direct Recruitment

Professor 144200 14 Promotion / Direct Recruitment

182200 15 Promotion

Senior Professor

| o v &

Principal / Director 144200 14 | Direct Recruitment

2.2

2.3

24

2.5

New Pay Structure
The new pay structure shall involve a pay matrix with an ascending series of levels and ascending
cells in each level. The new pay matrix shall subsume the pay band and grade pay in one simple chart

re - I. The pay matrix shall comprise of two dimensions — a horizontal range of

as given in Annexu
ng to the highest level, with the levels

levels starting from the lowest level in the hierarchy and ascendi
being numbered from 10 to 15 covering the entire gamut of Teachers and other Academic Staff.

Within each level, the salary increases as oné goes down vertically, with each progression of going
down represented by a “Cell”. Each Cell within that level represents the steps of annual financial
progression of 3%. On recruitment / promotion, an employee shall join at a particular level and
progress within the level as per the vertical range. The movement shall be based on annual
increments till the time of his /her next promotion. When the employee will receive a promotion,
he/she will progress to the next level in the horizontal range till it exhausts.

Levels and Cells

The method followed by the 7% CPC shall be adopted in the academic pay structure also, moving
from the concept of Pay Band and Academic Grade Pay to that of Levels and Cells. The changes will
appear only due to the existing difference between the two streams in terms of Academic Grade Pay
vis-a-vis the corresponding Grade Pay. The levels for academic pay shall be numbered as per the
corresponding non-academic level. Thus, the levels are numbered as 10, 11, 12, 13A1, 14, & 15
corresponding to the present AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively.

Pay Matrix and Fixation of Revised Pay .
For Fixation of pay of an Employee in the Pay Matrix as on 1** January 2016, the existing pay (Pay in
Pay Band plus Academic Grade Pay) in the pre-revised structure as on 31" December, 2015 shall be
multiplied by a factor of 2.57, rounded off to the nearest Rupee, and the figure so arrived at, will be
located in that level in the Pay Matrix and if such an identical figure corresponds to any cell in the
applicable level of the Pay Matrix, the same shall be the pay, and if no such cell is available in the
applicable level, the pay shall be fixed at the immediate next higher cell in that applicable level of the
Pay Matrix. If the figure arrived at in this manner is less than the first cell in that level, then the pay
shall be fixed at the first cell of that level of Pay Matrix.

If more than two stages arc bunched together, one additional increment equal to 3% may be given for
every two stages bunched, and pay fixed in the subsequent cell in the pay matrix.

Pay Bands with AGP and IOR (Index of Rationalization)

Based on the above, the various levels of pay with its Academic Grade Pay (AGP) are as per

Annexure-1.
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2.6

2.7

2.8

2.9

Entry Pay
The Entry Pay for Academic Pay Structures and Levels shall be as per Table 1.

Pay Fixation in case of Direct Recruitment / Promotion

The pay of employees appointed by direct recruitment on or after 1 day of January 2016 shall be
fixed at the minimum pay or the first cell in the level, applicable to the post to which such employee is
appointed. In case of promotion, candidate would be given a notional increment in his existing Level
of Pay, by moving him/her to the next higher cell at that level. The pay shown in this cell would now
be located in the new level corresponding to the post to which candidate has, been promoted. If a cell
identical with that pay is available in the new level, that cell shall be the new pay: otherwise the next
higher cell at that level shall be the new pay of the employee. If the pay arrived at in this manner is
less than the first cell in the new level, then the pay shall be fixed at the first cell of that level.

Date of Increment

(i) Annual increment is given in the Pay Matrix at 3%, with each cell being higher by 3% over the
previous cell in the same level, rounded off to nearest 100. Annual increments to each employee
would move up in the same academic level, with an employee moving from the existing cell in
the academic level to the immediate next cell in the same academic level.

(i) There shall be two dates of increment i.e. 1% January and 1" July of every year, provided that an
employee shall be entitled to only one annual increment on either one of these two dates
depending on the date of appointment, promotion or grant of financial upgradaiion.

(iii) The increment in respect of an employee appointed or promoted during the period between the
2™ day of January and 1" day of July (both inclusive) shall be granted on 1* day of January and
the increment in respect of an employee appointed or promoted during the period between the g%
day of July and 1" day of January (both inclusive) shall be granted on 1* day of July.

Annual Process of Promotion

Every University / College / DTE shall ensure that the selection process for direct recruitment for
various positions is carried out annually so as to maintain required faculty numbers and cadre ratio as
per AICTE norms s0 that no loss is caused to students. Interviews for the promotions of the faculty
members shall be carried out at a regular span annually to avoid any stagnation in carecr growth of
faculty members.

Candidates who do not fulfill the minimum requirement proposed in the Regulation, will have to be
re-assessed after a period of one ycar. The date of promotion shall be the date on which he / she
satisfies all the minimum requirements and successfully reassessed.

The constitution of the selection committee as applicable to these appointments / promotions of the
Assistant Professor to Associate Professor and Associate Professor to Professor or Professor to Senior
Professor is enumerated in Annexure-II. Various stages of promotions/ direct recruitment and mode
of selection are given in Table 2.

A teacher who wishes to be considered for promotion may submit in writing in the prescribed

proforma as evolved by the concerned University / College duly supported by all credentials to the
Principal / Director of the College, within three months in advance of the due date, that he / she fulfils

all requisite qualifications.
The entry level and consecutive slages of promotions are shown in Table 2

Table 2: Stages of Promotion/ Direct Recruitment and mode of selection

Stage Designation
Entry Level, Stage-I Assistant Professor
Stage-11 Assistant Professor (Senior Scale)
Stage-111 Assistant Professor (Selection Grade)
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Stage-T1V Associate Professor
Stage-V Professor
Stage-VI Senior Professor
2.10  Research Promotion Grant
The thrust has to be given for improving quality of research and development in the Universities /
Institutions, therefore, all the AICTE recognized Institutions shall create a separate budget and
provide financial assistance to their faculty members for strengthening research activities.
211 Financial Assistance from Government of India for implementation of 7™ CPC scale.

The Central Government shall provide by way of financial assistance, 50% of the additional
expenditure (arrears from 01.01.2016 till 31.03.2019) on implementing the revised scales of pay for
faculty and other staff such as Library, Physical Education and Training Placement Personnel in State
Government/Government  Aided /State Government Autonomous _institutions/State  University

Departments.

a) Financial assistance from the Central Government to State / UT Governments for revising pay
scales of teachers and other staff such as Library, Physical Education and Training Placement
Personnel under the scheme shall be limited, by way of reimbursement, to the extent of 50%
(fifty percent) of the additional expenditure involved after payment of arrears to eligible faculty
members in the implementation of the revision, for the Universities, colleges and other technical
education institutions funded by the State / UT Government. For this, State / UT Governments
shall submit the claim to the Central Government. All such claims must be submitted to the
Central Government by the state / UT on or before 31.03.2020. No claim of the State / UT
Government shall be condidered for financial assistance after 31.03.2020.

b) Financial assistance referred to in sub-clause (a) above shall be provided for the period from

01.01.2016 to 31.03.2019 only.
¢) The entire liability on account of revision of pay scales etc. with effect from 01.04.2019 shall be
taken over by the State / UT Government opting for revision of pay scales.

tance from the Central Government shall be restricted to revision of pay scales and

d) Financial assis
of only those posts which were in existence and had

not for any other allowances and in respect
been filled up on regular basis as on 01 .01.2016.

¢) State/ UT Governments, taking into consideration other local conditions, may also decide at their
discretion, to introduce pay higher than those mentioned in this Scheme, and shall give effect to
the revised scales of pay from 01.01.2016; however, in such cases, the details of modifications
proposed shall be furnished to the Central Government and Central assistance shall be restricted
to the Pay as approved by the Central Government and not to any higher pay fixed by the State /
UT Government(s). '

ng this Scheme is also subject to the condition that

the entire Scheme of revision of pay scales together with all the conditions laid down by the

AICTE by way of Regulations and other guidelines shall be implemented by State / UT

Governments and technical institutions coming under their jurisdiction as a composite scheme.

f) Payment of Central assistance for implementi

g) An undertaking shall be taken from every beneficiary under this Scheme to the effect that any
excess payment made on account of incorrect fixation of pay or due to any other reason shall be
adjusted against the future payments due or otherwise to the beneficiary in the same manner as
provided in this HRD Ministry’s O.M. No. F.23-7/2008-IFD dated 23.01.2008, read with
Ministry of Finance (Department of Expenditure) O.M. No. F.1-1/2CQ8-IC dated 30.08.2008.

h) The revised pay including arrears of salary and applicable allowances from the date of
application as mentioned above shall be paid to all eligible beneficiaries under this scheme.
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2.12

2.13

2.14

2.15

2.16

2.17

Age of Superannuation

The age of superannuation of all faculty members and Principals / Directors of institutions shall be 65
years. An extension of 5 years (till the attainment of 70 years of age) may be given to those faculty
=t have written technical books, published papers and has average 360°

members who are physically fit,
feedback of more than 8 out of 10 indicating them being active during last 3 preceding years of

service.

Health Insurance Scheme

ealth coverage for self and family is not provided for by the Government, individual
p Health Insurance Scheme for faculty members and
hem and to help attract and retain them for longer
Health Insurance option shall also be extended to

Wherever full h
institutions shall implement Contributory Grou
other academic staff to extend social security to
association with respective institutions, The Group
the retired faculty members.

Pension, Gratuity, Family Pension, GPF, Leave Encashment and Other Pensionary Benefits

ave encashment shall be extended to faculty members and other

cation and Training & Placement Personnel as per the revised
ent of India / State and UT

All pensionary benefits including le
staff such as Library, Physical Edu
norms recommended by the 7% CPC and implemented by the Governm

Governments.

Industrial Training

Since a requirement of industrial training has been stipulated for vertical movement of faculty
members, the AICTE, State / UT Government/ DTEs, in consultation with the Confederation of
Indian Idustries (CII), FICCI, NASSCOM and other such industry bodies, devise a suitable
mechanism for facilitating all faculty members to undergo industrial training.

Teaching Engagement

nical institutions under the purview of AICTE shall have an
er week including teaching contact hours and other activities.
h / administration may be distributed among the faculty
The laboratory engagement will also be counted
tact hours for various positions shall be as given

The faculty members working in tech
engagement of not less than 40 hours p
The work of tutorial / project / researc
members as per the need and availability of staff.
towards teaching hours. The minimum teaching con

in Table 3 below.
Table 3: Teaching Engagement of Faculty Members in Degree Level Institutions

Designation (Teaching / Laboratory hours) / week
Assistant Protessor 16
Associate Professor 14
Professor / Senior Professor 14
Director / Principal 6

Relaxation of 2 hours per week in teaching contact hours shall be granted to faculty members

handling additional responsibilities like HOD / Dean.

Incentives for New Entrants

New entrants as well as existing faculty members of degree level institutions should be provided with
a desktop computer / laptop / office furniture and a printer with internet connectivity in their office so

as to make a faculty member computer savvy and to enable them to have access to the latest

technology.
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2.18

2.19

2.20

2.21

222

2.23

Grant for Professional Development

All teachers may be given a grant up to Rs.75,000/- per year on a reimbursement basis, which may be
permitted to be accumulated up to 3 years towards acquiring the membership of Professional Societies
and for participating in national / international conferences/workshops etc.

Consultancy
(i) Consultancy work may be undertaken by members of the faculty to generate resources, either for
institutions or for themselves.

encouraged to undertake consultancy work, but also an

(ii) Not only the faculty members should be
of institutions to

appropriate environment be created by the state governments / managements
facilitate faculty members to undertake such work.

ameters for sharing the generated resources between the institution and individual

(iii) Suitable par:
ted by the universities and institutions where

faculty member may be evolved and adop
consultancy work is undertaken by faculty members.

(iv) The faculty members engaged in consultancy/ industry interaction / research / start-up activities /
community services may be allowed some adjustment in teaching time table without
compromising their teaching engagement hours.

Sabbatical Leave for faculty

To encourage interface between technical education and industry, the faculty members shall be
entitled to sabbatical leave of six months for working in industry / professional development, subject
to the condition that the faculty has a teaching experience of minimum five years. Such leave,
however, shall be available to a teacher only twice in his / her teaching career. '

Start-up

the institutions are ranked based on academic performance and placement of students. In
d on a number of start-ups and entrepreneurs created by the institute.
tres shall be established and frequent interactions between
r motivating students to initiate

Presently,
future, it may also be base
Therefore, technology incubation cen
entrepreneurs / industrialists / alumni and students shall be arranged fo
start-up.

Incentives for Ph. D. and other Higher Qualification

increments shall be admissible at the entry level of a recruitee as
an Assistant Professor possessing a Ph.D. awarded in a relevant discipline by the recognized
University following the due process of admission test, course work and external evaluation as
prescribed by the UGC or the admission process adopted by the institutes established under the
Act of Parliament or students having valid GATE / GPAT score for admission to Ph.D. or
students selected for Ph.D. program under National Doctoral Fellowship program of AICTE /

Prime Minister's Research Fellowship program.

(i) Five non-compounded advance

ch. / M. Arch. / M. Plan. / M. E/ M. Pharm. I M.

(ii) Those possessing Post-graduate degree in M.Te
utory body / council shall be entitled to two non-

Des. / M. S. etc. recognized by the relevant stat
compounded advance increments at the entry level.

(iii) Teachers who complete their Ph.D. degree while in service as Assistant Professor shall be
fixed at increment applicable at entry level as

entitled to three non-compounded increments

Assistant Professor only if such Ph.D. is in a relevant discipline of the discipline of employment

and has been awarded by a recognized University following the due process of admission test,
by the UGC or the admission process adopted

course work and external evaluation as prescribed
by the institutes established under the Act of Parliament or students having valid GATE / GPAT

score for admission to Ph.D. or students selected for Ph.D. program under Quality Improvement
Program (QIP) / Teacher Research Fellowship (TRF).

Statutory Reservation
¢ recruitment and promotion of SC / ST / OBC/ EBC / PWD /

The statutory reservation policy fo
{o as per the central / respective state / UT government rules.

Women candidates must be adhered
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2.24

2.25

g) No distinction should be made with reference to the nature of the management (Private /Local B

2.26.

Quality Improvement Programme (QIP) / Teaching Research Fellowship (TRF) Schemes
With a view to improve the quality of technical education, all DTEs and Secretaries of higher
education of all the states are directed to implement QIP / TRF scheme for all the eligible teachers

working in technical institutions. Managements of self-financing institutions are also directed to
encourage their faculty members to participate in QIP/ TRF/ QIP (Foreign University).

Counting of Past Service for Direct Recruitment and Promotion

Previous regular service, whether national or international, as Assistant Professor, Associate Professor
or Professor or equivalent in a University, College, National Laboratories or other scientific /
professional organizations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or
state PSUs etc., should be counted for direct recruitment as an Assistant Professor / Associate

Professor / Professor provided that:
a) The qualifications for the post held are not lower than the qualifications prescribed by the AICTE
for Assistant Professor, Associate Professor and Professor as the case may be.

b) The post is / was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor / Associate Professor / Reader and Professor.

¢) The candidate for direct recruitment has applied through proper channel.

d) The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the AICTE for appointment to the post of Assistant
Professor, Associate Professor and Professor, as the case may be.

¢) The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulations of University / State Government / Central Government / concerned institutions, for
such appointments.

f) The previous appointment was not as guest faculty for any duration or ad-hoc or in a leave
vacancy of less than one year duration. Ad-hoc or temporary service of more than one year
duration can be counted provided that:

(i)  The period of service was of more than one year.

(ii) The incumbent was appointed on the recommendation of the duly constituted Selection
Committee.

(iii) The incumbent was selected for the permanent post in continuation to the ad-hoc or
temporary Service;

(iv) An artificial break in service shall not be used to the prejudice of employee, appointed on
permanent basis. The person appointed on a permanent basis shall be given the benefit of

the entire service rendered by him with effect from the date of initial appointment
(temporary / contract / ad-hoc) notwithstanding the artificial break / breaks in service.

(v) The incumbent was drawing total gross emoluments not less than the monthly gross salary
at the initial stage of a regularly appointed Assistant Professor, Associate Professor and
Professor, as the case may be; and

(vi) At the time of selection, the negotiated terms and conditions clearly mention the period of
experience, nature of experience and same has been consented by the employer.

ody/

Government) of the institution where previous services werce rendered while counting past services

under this clause.
Equivalence of Experience of Diploma Level Institutions and Degree
e considered equivalent to experience in the degree

le provided, scale of pay, qualifications, experience
der consideration as per the present notification.

Level Institutions

Experience at Diploma Level Polytechnic shall b
level institutions at appropriate level, as applicab
and research contribution are same for the post un
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3.0
31

3.2

33

34

Cadre Structure

Minimum Cadre Ratio

(i) The minimum 1:2: 6 of cadre ratio be maintained for Professor : Associate Professor: Assistant
Professor respectively.

(i) Minimum number of faculty requirements for an approved institute shall be calculated on the
basis of faculty : student ratio prescribed by AICTE.

(iii) Faculty: student ratio would be applicable as per the approval process handbook published by
AICTE from time to time.

(iv) For the purposes of this cadre ratio, Assistant Professor, Assistant Professor (Senior Scale),
Assistant Professor (Selection Grade) shall be grouped together and be termed as Assistant

Professors.
(v) Similarly, Professors and Senior Professors will be grouped together and be termed as Professors.

(vi) Principal / Director shall be outside the purview of cadre ratio.

Flexible Cadre Structure
While promoting the incumbent, flexible cadre structure be followed as below:

(i)  Incumbent faculty members be upgraded to higher positions, after being eligible, through a
process of promotion to be held annually, irrespective of availability of vacancy in that cadre.

(i) The incumbent so upgraded to a higher position shall be re-designated as Assistant Professor
(Senior Scale) / Assistant Professors (Selection Grade) / Associate Professor /  Professor as
the case may be.

(iii) With this cadre structure, more faculty members may become Professors / Associate Professors
at some point of time as a result of which, cadre ratio as an example may become skewed such
as 9:0:0 or 8:1:0 or 5:1:3 etc. but in any case it should not be 0:0:9 or 0:1:8 or 0:2:7.

(iv) The total numbers of minimum faculty positions remain the same as calculated from faculty :
student ratio, though the cadre ratio is improving with these promotions.

(v) The lower post can be treated vacant once the incumbent moves on higher post through
promotions or through direct selection by keeping total sanctioned posts of all cadres put
together as fixed.

(vi) This vacant post will be filled by suitable eligible incumbent possessing required qualifications.

(vii) If a suitable candidate is not available, the post shall be filled by open selection.

(viii) The open selection / promotion shall be made by a committee constituted as per norms
published in this gazette.

(ix) The candidate shall be promoted from lower cadre 10 higher cadre as and when they complete
eligibility criteria for the higher cadre, irrespective of availability of post in that cadre.

Inter-se seniority between the directly recruited teachers and promoted

eacher shall be determined with reference to the date of

The inter-se seniority of a directly recruited t
joining and for the teachers promoted with reference to the date of eligibility as indicated in the

recommendations of the selection committee of the respective candidates. The rules and regulations of
the respective Central / State Government/ UT Government shall apply for all other matters of
seniority. Similar issues of seniority between directly selected and under CAS in the past, if any, be
fixed on the same basis. The seniority list thus prepared be posted on the institute website.

Position of Principal / Director

(i) Principal / Director of AICTE approved institution has to be a full time faculty selected in
accordance with the due process of selection to be adopted by the concerned university / State
Government / Public Service Commission / Respective Board of Governors / Board of
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4.0

5.0

5.1

Management by taking into consideration the qualifications and other requirements as laid down

by AICTE.

(i) In an institution where scveral programmes under technical education approved by AICTE are
running, the Principal / Director shall be from one of the programmes preferably from a
programme with maximum student strength.,

Mandatory Teacher Trainings

(i) Every teacher appointed / promoted to any position here onwards with effect from the publication
of this gazette shall have to mandatorily undergo 8 online modules of MOOCs in SWAYAM as

per the AICTE teacher training policy preferably within first year of service.

ompleting the probation without getting the

(i) No newly appointed faculty member shall be ¢
ng policy document may be

certification of completion of these 8 modules. The teacher traini
downloaded from AICTE website.
d in this gazette is applicable to all the

(iii) The requirement of completing these modules as envisione
ection to next higher cadre only once

incumbent teachers also while applying for promotion / sel
in the career.

(iv) Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, faculty induction program, publishing research papers €tc. However, these
requirements shall be permitted to be fulfilled till 31st July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazetic to avail the benefit of
promotion retrospectively from the date of eligibility.

Minimum Qualification for Recruitments

Minimum qualification, experience, rescarch contributions, feedback and requisite training
requirements for different levels for direct recruitment and promotions for the faculty members are as

follows.
Minimum Qualifications for direct recruitment as an Assistant Professor (Level - 10, Entry Pay
57700/-)
(a) Engineering / Technology
B. E./ B. Tech. / B. S. and M. E. / M. Tech. / M. §. or Integrated M. Tech. in relevant branch
with first class or equivalent in any one of the degrees.

(b) Management
Bachelor's Degree in any discipline and Master’s Degree in Business Administration / PGDM /
C. A./ICWA/ M. Com. with First Class or equivalent and two years of professional experience
after acquiring the degree of Master’s degree.

(c) Pharmacy
B. Pharm. and M. Pharm. in the relevant specialization with First Class or equivalent in
of the two degrees.
(d) MCA
B.E./B. Tech. /B. S. and M.E. / M. Tech. /M. S. or Integrated M. Tech. in relevant branch with
First Class or equivalent in any one of the degrees.
OR

B. E., B. Tech. and MCA with First Class or equivalent in any one of the two degrees.
OR

Graduation of three years’ duration with Mathematics as
First Class or equivalent with 2 years of relevant experience after acquiring

any one

a compulsory subject and MCA with
degree of MCA.
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5.2
(a)

(e) Hotel Management and Catering Technology

Minimum 4 years Bachelor’s Degree in HMCT and Master’s Degree in HMCT or in relevant
disciplines with First Class or equivalent in any one of the two degrees.

OR
Minimum 4 years Bachelor’s Degree in HMCT with First Class or equivalent and minimum of 5
years of relevant experience at a managerial level not less than Assistant Manager in a 4 - star
Hotel or in a similar position in the hospitality industry/ tourism industry.

(f) Architecture .

B. Arch. and M. Arch. or equivalent Master’s degree in an allied field with First Class in any one
of the two degrees, and minimum 2 years’ experience in the Architecture profession.

OR

B. Arch. with First class or equivalent and minimum of 5 years’ experience in the Architecture
profession.

(2) Town Planning

Bachelor’s degree in Architecture / Planning / Civil Engineering or Master’s degree in
Geography / Economics / Sociology or equivalent AND Master of Planning or equivalent with
First class or equivalent in either in Master of Planning or any above degrees with 2 years of

relevant experience
(h) Design
Bachelor's Degree or minimum 4 year Diploma in any one of the streams of Design, Fine Arts,
Applied Arts and Architecture or Bachelor’s degree in Engineering with First class or equivalent
AND

Master’s degree or equivalent Post Graduate Diploma in relevant disciplines with First Class or
equivalent in a concerned / relevant /allied subject of Industrial Design / Visual Communication /
Fine Arts / Applied Arts / Architecture / Interaction Design / New Media Studies / Design
Management / Ergonomics / Human Factors Engineering / Indian Craft Studies and related fields

of Engineering or Design.

AND
Minimum 2 years of professional design experience in Industry / research organization / Design
studios.
(i) Fine Arts

Bachelor’s and Master's degree in the relevant branch with First Class or equivalent in any one
of the two degrees and minimum 2 years of relevant professional experience.
(j) Qualifications for Faculties in Science and Humanities:

The qualifications for recruitment and promotions for faculty in the disciplines of Basic Sciences,
Social Science and Humanities shall be as per the UGC Notification No. F.1-2/2017(EC/PS)

Dated 18th July, 2018 and UGC guidelines issued from time to time.

Note: Candidates who have done Ph.D. after the Bachelor’s Degree from institution of National
importance with GATE/ GPAT/ CEED shall be eligible for the post of Assistant Professor.

Minimum Qualification Norms for Direct Recruitments / Promotions for Stage —II to Stage -VI

Qualification for Assistant Professor (Senior Scale, Level — 11, Entry Pay 68900/-)

For Promotion of Incumbents

a. Qualifications prescribed for the post of Assistant Professor
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AND
b. Should have completed minimum training requirements as per Annexure - ITL
AND
¢.  Should have satisfied any one of the below mentioned set of requirements.
Set Additional To have acquired in the cadre of Assistant Professor
o Qualllt;icatm Experience | Research publications in SCI Avg. 360" feedback
(Years) journals /UGC /AICTE score (out of 10)
approved list of journals
1 " 4 2 810 10
2 - 1 8 to 10
3 - 5 2 5to<8
12, Entry Pay 79800/-)

(b) Qualifications for Assistant Professor (Selection Grade, Level -

For Promotion of Incumbents
a. Qualifications as prescribed for the post of Assistant Professor (Senior Scale)

AND
b. Should have completed minimum training requirements as per Annexure - 1L
AND
c.  Should have satisfied any one of the below mentioned set of requirements.
’7 Set No. To have acquired in the cadre of Assistant Professor (Senior Scale)
Additional Experience | Research publications in Avg. 360°
Qualification (Years) SCI journals /UGC / feedback score
AICTE approved list of (out of 10)
journals
1 - 4 1 gto 10
2 - B 2 Sto<d

(c) Qualifications for Associate Professor (Level — 13A1, Entry Pay 131400/-)

i. For Direct Recruitment

a. Ph.D. degree in the rel
level in the relevant branch

evant field and First class or equivalent at either Bachelor’s or Master’s

AND

b. At least total 6 research publications in SCI journals / UGC / AICTE approved list of journals.

AND

c. Minimum of 8 years of experience in teaching / research / industry out of which at least 2 years

shall be Post Ph.D. experience.

Note:In case of HMCT, 8 years of industry experience at a managerial level not below the po
Head of Department handling a team of 20 persons or more in a 4 star hotel or above category or
in a similar position in the hospitality industry / tourism industry.

sition of
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ii For Promotion of Incumbents

a.

Ph. D. degree in relevant ficld and First class or equivalent at either Bachelor’s or Master’s level

in the relevant branch.

AND

b. Should have completed minimum training requirements as per Annexure — I1L

AND

c.  Should have satisfied any one of the below mentioned set of requirements.

To have acquired in the cadre of Assistant Professor (Selection Grade).

Set No.
Experience Research publications in SCI Avg. 360° feedback
(Years) journals UGC AICTE approved score (out of 10)
list of journals
: 2 St0<8
¢ 3 1 81010

(d) Qualifications for Professor (Level — 14, Entry Pay 144200/-)

(i) Direct Recruitment

a.

Ph. D. degree in relevant ficld and First class or equivalent at cither Bachelor’s or Master’s level
in the relevant branch.

AND
Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years
shall be at a post equivalent to that of an Associate Professor.

AND

At least 6 research publications at the level of Associate Professor in SCI journals / UGC /
AICTE approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-

supervisor till the date of eligibility of promotion.

OR
At least 10 research publications at the level of Associate Professor in SCI journals / UGC /
AICTE approved list of journals till the date of eligibility of promotion.

(ii) For Promotion of the Incumbents

Ph. D. degree in relevant field and First Class or equivalent at either Bachelor’s or Master’s level

a.
in the relevant branch.
AND
b. Should have satisfied any one of the below mentioned set of requirements.
Set No. | Ph.D. gnided Total To have acquired in the cadre of Associate Professor.
E)Egin:;ce Experience Research Avg. 360°
& (Years) publications in SCI feedback score
journals /UGC / (out of 10)
AICTE approved :
list of journals
1 1 15 3 6 8to 10
2 15 3 6 5to<8
- 16 3 -+ 81to 10
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Note: 360° Feedback
1. The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an
average of all the preceding years added together required for promotions.

2 In case the candidate fails to achieve the maximum feedback score, the subsequent year’s may be
taken into consideration while dropping the lowest feedback score in any one of the year.

(e) Qualifications for Promotion to Senior Professor (Level —15, Entry Pay 182200/-)

a. Ph. D. degree in the relevant ficld
AND

b. Minimum ten years of experience in the cadre of Professor
AND

At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should

c.
have at least 2 successful Ph. D. guided as Supervisor / Co-Supervisor as a Professor.
OR
c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should

have provided academic leadership as institution head at least for 3 years at the level of Professor.
OR

c. At least 8 research publications in SCI journals / UGC / AICT E approved list of journals, should
have provided educational leadership at state / national level at least for 3 years at the level of

Professor.

AND

d. At least one patent awarded
OR

d. Development of one MOOC course applicable at national platform

Notes: )

1. The selection of Senior Professor shall also be based on academic achievements, favorable review
of academic, research and administrative work from three eminent subject experts not below the
post of Senior Professor or a Professor of at least ten years of experience.

2. The selection shall be based on ten best publications and award of Ph. D. degrees to at least two
candidates under his / her supervision during the last 10 years and interaction with the Selection
Committee constituted as per this regulation.

()  Qualifications for Direct Recruitment of Principal / Director
(Level - 14, Entry Pay 144200/- with the special allowance of Rs. 6750/- per month)
a. Ph. D. degree and First Class or equivalent at either Bachelor’s or Master’s level in the relevant
branch
b. At least two successful Ph.D. guided as supervisor / Co-Supervisor and minimum 8 research
publications in SCI journals / UGC / AICTE approved list of journals.

Minimum 15 years of experience in teaching / research/ industry, out of which at least 3 years
shall be at the post equivalent to that of Professor.

Notes:
1. This position shall be of contractual in nature for 5 years and can be extended for one more term
depending upon the performance.







































